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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DAV COLLEGE BATHI NDA

Name of the head of the Institution

Sanj eev Sharma / Parveen Kumar
(O fg. Principal)

Garg

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0164- 2214555

Mobile no.

8872214555

Registered Email

davc00l@ahoo. com

Alternate Email

dav_bat hi nda@ahoo. com

Address Bi bi wal a Road, Bat hi nda
City/Town Bat hi nda

State/UT Punj ab

Pincode 151001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Kusum Gupt a

Phone no/Alternate Phone no.

01642970206

Mobile no.

8872214555

Registered Email

davc00l@ahoo. com

Alternate Email

dav_bat hi nda@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. davbat hi nda. coml wp- cont en

t / upl oads/ 2020/ 07/ AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. davbat hi nda. coml academni cs/ ac
adem c- cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
2 B++ 2.97 2019 24- Sep- 2019 25- Sep- 2024
1 B+ 76. 30 2004 16- Sep- 2004 15- Sep- 2009
6. Date of Establishment of IQAC 07- Aug- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.davbathinda.com/wp-content/uploads/2020/07/AQAR-2018-19.pdf
http://www.davbathinda.com/wp-content/uploads/2020/07/AQAR-2018-19.pdf
http://www.davbathinda.com/academics/academic-calendar/
http://www.davbathinda.com/academics/academic-calendar/

AQAR SUBM SSON 02- Jul - 2020 0
01
Departnental interaction 30- Aug- 2019 92
in the beginning of the 07
sessi on
Peer Team Visit by NAAC 24- Sep- 2019 3
02
No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Beant Kaur | M nor Research vce: 2013 9759
Pr oj ect 365
Pol i tical Nat i onal | CSSR 2018 10000
Sci ence Semi nar 01
Sci ence DBT CGovt. of India 2019 2800000
Depart nent 540
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) 1SO Certification 2) NAAC ReAccreditation 3) Online C asses were taken by the

faculty due to Covi dl9 4) Webinar organi zed on Intellectual

Col den Jubi | ee Cel ebrati on concl uded online 6) Wbinar

Property Ri ght 5)
organi zed on E Waste 7)

Webi nar organi zed on | PR 8) Constructive E Learning during Lockdown



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6021_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6021_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6021_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

CGol den Jubi |l ee Cel ebration

CGol den Jubi |l ee Cel ebrati on Concl uded

Subm ssi on of DBT Proposal

DBT Proposal Accepted

Apply for 1SO Certification

| SO Certified

NAAC Re Accreditation

Re Accredited

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
LOCAL COWM TTEE 06- Sep- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 24- Sep- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 24-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution is successfully using
Managenent | nformation System since

| ast 5 years through HAMMVER sof t ware

It has expedited smooth functioning in
the follow ng ways: ¢ Student Adm ssion
e Student Fees ¢ Exam nation ¢ Accounts
Bl BLI OSOFT software has al so been
installed in the library. This software
is interconnected with general and
accounts office which enables the
library staff to remai n updated
regardi ng the new adm ssi on and ot her
financial matters related with the
students. The software enabl es



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6021_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6021_Quality.xlsx

acqui sition, catal oguing, circulation
publ i shing of subject l|ist, author
list, editing of library nenbers etc.
Besi des the above mentioned, the
col |l ege has adequate ICT facilities to
manage finance and accounts, planning
and administration of the institution.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

In order to ensure effective inplenentation of the curriculum the coll ege
takes up many initiatives for effective curriculumdelivery through a well
pl anned and docunented process in the followi ng ways: - ¢ Adhering to the
Academ c Cal endar issued by the affiliating University, a year planner is
chal ked out in consultation with all the heads of the departnents. ¢ The
students are nade aware of the acadenic plans through the Prospectus as well as
in the classroons by their respective teachers. ¢ Syllabus, books and suggested
readi ngs are discussed in the classroons by the respective teachers. ¢ The
assessnent of the students is awarded on the basis of their performance in
class tests, house tests and practicals, behaviour, performance, assignnents
and di scussions. ¢« Md senester exans are conducted to prepare the students for
uni versity exanm nations. ¢ In the Senester System the course content is
bi furcated according to the University Senester Exam nations; it is split into
two terns i.e. July-Dec, Jan-May. ¢ The Teachers plan their work in view of the
abilities of the slow learners, the average students and the advanced | earners.
» The attendance and the score in the term nal exam nations are considered for
eligibility for the final University Exam nations. ¢ Incentives and
schol arshi ps are given for encouragi ng the deserving and neritorious students.
e The I QAC nonitors the regul ar feedback regarding curriculumdelivery fromthe
st akehol ders which helps in incorporating renmedi al neasures. ¢ Regul ar
Departmental neetings are held to discuss the teaching schedul e, books and
activities to be organised. ¢ Heads of the Departnents naintain a healthy
informal interaction with the nenbers of the Board of Studies of other colleges
and the University teachers to discuss the changes in curriculumas well as to
i nprove their teaching practices. « The faculty is also encouraged to attend
the Semi nars, Short Term Workshops and Facul ty Devel opnent Prograns. ¢ The
faculty is notivated to publish research articles in Journals of national and
i nternational repute. The departnents are al so encouraged to publish research
journals to pronote research culture anong the faculty and the students. < For
effective deliverance of curriculum the college provides e-learning facilities
to the faculty through the rich I NFLI BNET supported |ibrary. ¢ Educationa
tours and trips are organi zed by the departnents fromtine to tine to
suppl enent cl assroom experi ence wi th hands-on- know edge. ¢ Coll aborations with
institutions and organi sations of repute in order to provide the best of
facilities and resources available to the students. ¢ Various extension
activities are organised to cater to the holistic devel opnment of the students.
e The col |l ege adopts interdisciplinary approach for the cohesive working of al
the departnents. Various activities organi sed involve the participation of
students of all the departnents. The conferences and sem nars organi sed al so
entail the participation of diverse disciplines. « Alnpst all the courses have
computers as a part of the curriculum ¢ Add-on courses are offered to the
students.




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Dates of Duration

Introduction

Focus on employ Skill
ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA Soci ol ogy 01/ 07/ 2019
BA Musi ¢ 01/ 07/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA Soci ol ogy 01/ 07/ 2019
BA Musi ¢ 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA

Sem |V Marketing

19

BBA

Sem VI Marketing

11

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6021_Value_added_courses_1595047126.xlsx

Feedback Obtained

1. €.

noti vati onal

their
parents’

matters,

fields.

parents,
f eedback provided by the al umi
adm ni stration to take effective steps to aneliorate the shortcom ngs as
brought to fore by the outgoing students.
| ectures and tal ks by the al umi
fromthe youngsters.
provi ded by the enpl oyers of various organisations,
cl asses are organi sed which prepare the students to face interviews and polish
t hus maki ng them sel f-confi dent.
concern over their wards perfornmance and attendance,
parents regarding their attendance.
Feedback The feedback elicited by the students show their satisfaction over the
various facilities provided by the college and their
makes the college take effective steps to neet their
Faculty Feedback The teachers have to act as a reservoir of know edge to the
students and as such have to keep thensel ves updated of the |atest
In order to hel p them enhance their know edge,
students have been provided with Login |IDs and Passwords for accessing E-
Resour ces through N-LIST programe.

skills,

SMB nessages to the students’

enpl oyers,

Enpl oyers’

al umi ,

Usi ng the feedback nechanismto its best advantage,
continuously towards incorporating the suggestions provided by the benefactors,
i teachers and students.
of the coll ege,

Parent s’

Al umi

t he

di ssati sfacti

the col |l ege works

f eedback The
hel ps the coll ege

The col |l ege al so organi ses

whi ch garners naxi mum response
Feedback Taking into consideration the feedback
soft skills devel opnent

Feedback To address

col | ege sends
St udent s’

on over

requirenents.

in diverse

faculty nenbers and

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 774 774 774
BCom Conmer ce 240 198 198
BSc Medi cal 10 10 10
BSc Non- Medi cal 31 31 31
BBA Busi ness 50 41 41
Adm ni stration
BCA Conput er 80 45 45
Application
MCom Conmer ce 40 45 45
VA Engli sh 40 24 24
VA H story 40 30 30
VA Pol . Sci . 40 32 32
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the
institution
teaching only UG
courses

available in the
institution
teaching only PG
courses

teaching both UG
and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6021_Demand_ratio_1608102419.xlsx

2019 2589 409 48 6 38

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
92 80 10 10 1 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

An individual teacher is appointed as mentor for every group of thirty to forty students, who deals with different
issues concerned with the students. Students are mentored in various fields like academics, extra-curricular
activities, physiological and social hurdles. All the problems of the students personal as well as related to family
and college are also dealt with and guided by mentors effectively. The mentor ensures that there is no
communication gap between him and the students. Mentors help the Placement Cell by preparing the students to
face the interviews during the placements drives held in the college premises and outside. The mentors also
counsel the students in choosing right stream according to their interest and calibre during the admission
process. Communication and personality development training is given by each mentor. This training program
helps the students in developing inter-personal skills and prepares them for giving their best in the interviews
during placements. Counselling of the students suffering from stress is also done by mentors. Students are
educated on social issues through films, rallies and seminars. Students are also helped in the fee concession if
there is any mishap in the family or the student is from weak financial background.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2973 92 1: 33

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

92

92

Nill

47

23

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. Shi shpal Associ at e Awar ded Ph.D “On
Ji ndal Pr of essor The Devel opnment of

Statistical
Approach Based
English to Punj abi
Machi ne Transl ation
Syst em Usi ng Mbses
Tool kit”, I.K J.
Punj ab Techni cal
Uni versity,

Jal andhar .



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6021_ict_tools_1595576438.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6021_e_resource_1595576439.xlsx

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VA Mast er of Senester |V 08/ 09/ 2020 10/ 12/ 2020
Arts

BA Bachel or of Senmest er VI 08/ 09/ 2020 10/ 11/ 2020
Arts

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

basis of their

exam nati on.

depart nent al
pr epar ed.

nmeans.

att endance,

? Renedi al

The institution has adopted all
conparatively nore effective and transparent.

house exami nati on,
presentations and extracurricular activities,
is nonitored regularly and necessary action is taken against the defaulters. ?
Exam nation conmittee of the college conducts house exam nation in a planned

way. Pattern of questions papers are kept

the notice boards and col | ege website.
in marking the answer scripts.

and the students are given their
know their shortcom ngs.

performance.

version of the books related to the syll abus.
uni versity. External

Uni versity to prevent mal practices in the exans.

the maj or evaluation refornms to nake eval uation

? Students are eval uated on the

cl ass tests,
etc.

assi gnnent s,
? Attendance of the students

paper

inline with the university

[ibraries.

? Date sheets of the house/termend exam nations are di splayed on
? The institution ensures neticul ousness
Question papers are discussed in the classroons
answers sheets so as to check their
? The previous exam nati on question papers are nade
avail able to the students in central/departnental
exanm nation commttee ensures tinmely conpilation of the results of house
exam nations and proper record is naintained. Results are discussed in the
and staff neetings and a list of nmeritorious and weak students is
cl asses for the weak students are conducted near the end
of the senester to inprove their

scores and

? House

They are referred the sinplified
? End term exans are conducted by

benefit of students.

superintendent and few invigilators are appoi nted by
? Institution has installed
janmers and CCTV to stop nal practices during exans through nobil es and ot her
? To encourage and notivate the students,
prize distribution function on the basis of their
co-curricular activities.
end of the senester.

they are awarded in the annual
performance in academ cs and

? Feedback Proforma is filled by the students at the

? Coll ege has inplenented Right to service act for the

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

activities.

Al l

faculty. ? Al

? 1 QAC prepares academnm c cal endar

Head of all

the teachers w ||

and Princi

pal 1

Nor s.

at the begi nning of each session which
i ncorporates the schedul e of house/term end exam nation and co-curricul ar
? Admi ssion committees manage the overall
under the supervision of Registrar

process of adm ssion
D. AV Col | ege,
the UG and PG seats for different classes are filled on the open basis.
Seats for reserved category are filled according to govt.
coll ege discuss the curriculumin its neeting with faculty and ensures the
proper and tinmely conpletion of the syllabus.
senest er/ sessi on,

Bat hi nda. ?

? 1 QAC of the

? At the beginning of new

departnents distribute workload to the respective

upl oad E-contents related to the curriculum on



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6021_Honours_recieved_1595576679.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6021_Evaluation_1609402072.xlsx

the E-nmodule. ? To discuss the update of syllabus covered and other relative
i ssues of the departnment, neetings are called at regular intervals by the Head
of the departnents. ? Tinme table is displayed on the college notice boards and
website on the first day of the academ ¢ session. ? Special classes are planned
for the slow | earners/ students participating in extracurricular activities. ?
Special attention is given to the students who outshine in house exam nations
so that they can also attain nerit positions in university exanm nation. ?

M nimum 75 attendance is required to appear in the final exam nation and to
avail schol arship of any kind fromthe Institute. However, Principal of the
col l ege can use his discretionary powers to condone this condition under
speci al circunstances. ? Final exam nations are conducted by the University in
whi ch the Principal of the college acts as the Local Controller. ? Regular
neetings with | QAC and Student wel fare association are convened with the
Principal for proper inplenmentation of acadeni c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. davbat hi nda. coml ?page_i d=7312&pr evi ew=t r ue
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Bachel or BCom Conmrer ce 194 194 100
of Comerce
Mast er of VA Political 22 22 100
Arts Sci ence
Mast er of VA H story 29 29 100
Arts
Mast er of VA Engli sh 22 22 100
Arts
Mast er of VA Punj abi 14 14 100
Arts
Post PGDCA Conput er 25 23 92
Graduat e Application
Di ploma in
Conput er
Application
Mat er of VBC I T 6 6 100
Sci ence
Mast er of MCom Conmrer ce 39 39 100
Commer ce
Mat er of MSc Chemi stry 12 12 100
Sci ence
Mat er of VSl 21 21 100
Sci ence Mat hemat i cs
View File

2.7 — Student Satisfaction Survey



http://www.davbathinda.com/?page_id=7312&preview=true
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6021_Pass_percentage_1608102546.xlsx

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

Due to Covid-19 Pandenic Students Satisfaction Survey (SSS) was not

conduct ed

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 1096 DBT, New 4400000 2800000
( Speci fy) Del hi
Any O her 1 | CSSR, New 100000 10000
( Speci fy) Del hi
M nor 365 UGC New Del hi 125000 9759
Proj ects
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ext ensi on Lecture by
Dr . Ashwani Rana on
“Vocabul ary Enri chnent

and Language Proficiency”

Post Graduate Depart nent
of English

14/ 02/ 2020

Di gi tal Business
Transfornmati ons Evol vi ng
Par adi gns by Dr. Vikas
Deep

The Post G aduate
Departnment of Conmerce
and Managenent

11/ 10/ 2019

Lecture on “Anaeni a
Preventi on and Bal anced
Diet” by Dr. Manparvesh

Si ngh Chahal

Student Support and the
NSS uni t

10/ 10/ 2019

A lecture by Er. Sony
CGoyal on “How to Crack
“CAT" Exant

Car eer Counseling and
Pl acement Cel |

28/ 02/ 2020

An extension | ecture by
Dr. Avni nder Si ngh on
“Aaodiviye Guru Nank De
BachnaNaal ”

St udent Support Conmittee
and the NSS unit

11/ 10/ 2019

A |l ecture on “Foot
Sol di er App” by Sh.
Nar i nder Kumar

St udent Support Conmittee

05/ 11/ 2019

Sem nar on Tobacco
Control by Dr.Anupana
Sharma, Civil Surgeon

NSS Uni t

10/ 10/ 2019

Extension |l ecture by S.
Kul want Si ngh and Sh.
Ravi ndra Si ngh Si dhu

Student Wl fare
Depart nment, AryaSanaj
unit and the Buddy G oup

06/ 09/ 2019



Due to Covid-19 Pandemic Students Satisfaction Survey (SSS) was not conducted
Due to Covid-19 Pandemic Students Satisfaction Survey (SSS) was not conducted

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Wal | Painting Rupi nder Kaur Punj ab Ener gy 20/ 12/ 2019 Wal | Painting
and Gifting Devel opnent and Gifting
Conmpetition Agency ( PEDA) Conpetition
Wl | Painting Har si nT an Punj ab Ener gy 20/ 12/ 2019 Wal | Painting
and Gifting Si ngh Devel opnent and Gifting
Conmpetition Agency ( PEDA) Conpetition
Wl | Painting Jaskar an Punj ab Ener gy 20/ 12/ 2019 Wal | Painting
and Gifting Si ngh Devel opnent and Gifting
Competition Agency ( PEDA) Conpetition
Wl | Painting Resham Si ngh Punj ab Ener gy 20/ 12/ 2019 WAl | Painting
and Gifting Devel opnent and Gifting
Competition Agency ( PEDA) Conpetition
Wl | Painting Priti Jadav Punj ab Ener gy 20/ 12/ 2019 WAl | Painting
and Gifting Devel opnent and Gifting
Conpetition Agency ( PEDA) Conpetition
No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

PG Departnent of Commerce 1
PG Departnment of English 1
Departnment of Econom cs 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal Physi cs 4 2.78

I nt ernati onal Bot any 1 1.96
Nat i onal Economi cs 1 0
I nt er nati onal Conput er Sci ence 2 0
I nt ernati onal Punj abi 1 0

I nt ernati onal Zool ogy 1 7.63

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6021_journals_notified_on_UGC_1596094836.xlsx

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Punj abi

1

Bot any

Physi cs

Commer ce

Econom cs

Political

Sci ence

Engl i sh

1
3
1
2
1
1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

gl asses

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ri sk Dr. Chenpsph 2019 9 DAV 1
assessnent Vi kas ere Col | ege,
of radon Duggal Bat hi nda
in
Dri nki ng
water in
Khet ri
Copper
Bel t of
Raj ast han,
I ndi a
I nvestig Dr. 2019 9 DAV 5
ation of KULW NDER | Radi ati on Col | ege,
gamma-ray |[SI NGH MANN | Physics Bat hi nda
shi el di ng and
by doubl e Chem stry,
| ayer ed Engl and
encl osur es
Neut r on- Dr . Nucl ear 2019 9 DAV 1
shi el di ng | KULW NDER |Engi neerin Col | ege,
behavi our |SI NGH MANN [g and Tech Bat hi nda
i nvesti gat nol ogy,
i ons of Sout h
some cl ay- Kor ea
materi al s
Dr . Mat er . 2019 9 DAV 29
Radi ati on | KULW NDER Res. Col | ege,
shi el ding |SI NGH MANN | Express 6 Bat hi nda
i nvesti gat
ions for
sel ected t
ellurite-
based



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6021_Books_and_Chapters_1596094900.xlsx

bel ongi ng
to the TNW
system

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Radi ati on
shi el di ng
i nvesti gat
ions for
selected t
ellurite-
based
gl asses
bel ongi ng
to the TNW
system

Dr.
KULW NDER
SI NGH MANN

Mat er .
Res.
Express 6

2019

13

29

DAV
Col | ege,
Bat hi nda

Neut r on-
shi el di ng
behavi our
i nvesti gat

i ons of
sonme cl ay-
materi al s

Dr.
KULW NDER
SI NGH MANN

Nucl ear
Engi neerin
g and Tech

nol ogy,

Sout h

Kor ea

2019

13

DAV
Col | ege,
Bat hi nda

I nvestig
ation of
ganma- r ay
shi el di ng
by doubl e
| ayer ed
encl osur es

Dr.
KULW NDER
SI NGH MANN

Radi ati on
Physi cs
and
Cheni stry,
Engl and

2019

13

DAV
Col | ege,
Bat hi nda

Ri sk
assessnent
of radon
in
Dri nki ng
water in
Khetri
Copper
Bel t of
Raj ast han,
I ndi a

Vi kas
Duggal

Chenpsph
ere

2019

13

DAV
Col | ege,
Bat hi nda

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

Nationa

State

Local

At t ended/ Sem
nar s/ Wor kshops

Ni |l

4

Nill

Nill

Present ed

Nill

Nill




papers

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Kargi|l Vijay 20 Pb. Bn. NCC, 1 200
Diwas (OP. Vijay) Bat hi nda
| ndependence Day Bat hi nda 5 55
Pr ade Admi ni stration
Participation in NCC Acadeny Nill 2
Basi ¢ Leadership Mal out
Canp
Participation in NCC Trai ni ng Ni |l 3
Advance Leadership School , Mal out
canp
ATC capm NCC Trai ni ng Ni |l 10
School, Patial a
Republ i ¢ Day Bat hi nda 85 200
Pr ade Admi ni stration
Tree Pl antation NSS Uni t 3 50
Bl ood Donati on NSS Unit Red 8 37
Canp Ri bbon Cl ub
Cl eanliness Drive NSS Uni t 3 52
Awar ness Ral |y NSS Uni t 2 50

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Participation in
Republ i ¢ Day
Functi on

Lead as the
Commanders in
Republ i ¢ Day Parade

St at e Gover niment

2

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Anni ver sary of
Mahat ma Gandhi
Ji

agency activites activites
Fit India NSS Uni t Li ve tel ecast 8 54
Movenent of PM Speech
150t h NSS Uni t Shanti March 2 18



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6021_Faculty_participation_1596095699.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6021_Extension_1596171666.xlsx

Nat i onal NSS Uni t Fl ag Day 3 50
Foundati on for
Conmrunal
Har nony
Nat i onal St udent Awar ness 2 60
Dewor m ng Day Wl fare Sem nar by Dr.
( NDD) Associ ation Anti k Singh
Civil Surgeon
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nt ernship

Trai ni ng

Ar man
Ent er pri ses,
Mohal i

01/ 01/ 2020

30/ 06/ 2020

I nt ernship

Trai ni ng

Raman

D ary
Pr oduct s,
Bat hi nda

01/ 01/ 2020

30/ 06/ 2020

I nt ernship

Trai ni ng

Techno
Space,
Bat hi nda

01/ 01/ 2020

30/ 06/ 2020

I nt ernship

Trai ni ng

Advance
Engi neeri ng,
Bat hi nda

01/ 01/ 2020

30/ 06/ 2020

I nt ernship

Trai ni ng

Kart ar
Si ngh
Construction
Co.

01/ 01/ 2020

30/ 06/ 2020

I nt ernship

Trai ni ng

Vodaf one
Store, Coyal
Traders, Bar
nal aVodaf one
Store, Coyal

Tr ader s,

Bar nal a

01/ 01/ 2020

30/ 06/ 2020

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6021_Students_in_extension_1596171673.xlsx

academ c
publications and
scholarly
i nformation

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Centr al 28/ 12/ 2019 To hel p the 50
Uni versity of faculty and
Punj ab students for

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
4737412 4737412
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
O hers Newl y Added
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Senmi nar Halls Newl y Added
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Newl y Added
Cl ass roons Exi sting
Campus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Bl BLI OSOFT Ful l'y 2.01. 0049 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 36096 1648595 265 78386 36361 1726981
Books
1086 260651 2175 1092 262826
Ref er ence
Books
e- Books 100000 17375 Nl 5900 100000 23275
e- 100000 17375 Ni Tl 5900 100000 23275



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6021_MoU_1596172138.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6021_augmentation_details_1608703680.docx

Journal s

Journal s 4 8390 Nl 8425 4 16815

CD & 871 Nl 24 Nill 895 Ni |l

Vi deo

O hers(s 35 44516 Ni Il Nil I 35 44516
peci fy)

O hers(s 2653 Nl 482 Ni Tl 3135 Nill
peci fy)

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Al Faculty LMVS Googl e O assroom 01/ 07/ 2019
Menber s
No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 111 4 90 1 0 5 14 100 1
g
Added 0 0 0 0 0 0 0 0
Tot al 111 4 90 1 0 5 14 100 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Proj ector/ Screen Bl ack Board Wite

Board Canera Smart Board https://ww. f acebook. coml DAV- Col | ege-
Bat hi nda- 926937277388356/

Proj ector/ Screen Bl ack Board Wite ht t p: / / wwv. davbat hi nda. coml gal | ery/
Board Canera Smart Board

Proj ector/ Screen Bl ack Board Wite
Board Canera Smart Board htt ps: // wwv. yout ube. com channel / UCEN _e

W p6i dOwUt RHxa8r w

Proj ector/ Screen Bl ack Board Wite https://twitter.confdav_coll ege
Board Canera Smart Board

Proj ector/ Screen Bl ack Board Wite
Board Canera Smart Board https://plus.google.com 116511121600147

006822



https://www.facebook.com/DAV-College-Bathinda-926937277388356/
https://www.facebook.com/DAV-College-Bathinda-926937277388356/
http://www.davbathinda.com/gallery/
https://www.youtube.com/channel/UCEN__eWtp6id0wUtRHxa8rw
https://www.youtube.com/channel/UCEN__eWtp6id0wUtRHxa8rw
https://twitter.com/dav_college
https://plus.google.com/116511121600147006822
https://plus.google.com/116511121600147006822

Proj ector/ Screen Bl ack Board Wite http://ww. davbat hi nda. com i ndex. php
Board Canera Smart Board

Proj ector/ Screen Bl ack Board Wite https://youtu.be/L6J 08YD Ro
Board Canera Snart Board

Proj ector/ Screen Bl ack Board Wite https://youtu. be/ 6gi grl147eP0
Board Canera Smart Board

Proj ector/ Screen Bl ack Board Wite https://youtu. be/ w MAe3ni kcg
Board Canera Smart Board

Proj ector/ Screen Bl ack Board Wite https://youtu. be/f3P6ws90i n8
Board Canera Smart Board

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
6485890 6485890 1721746 1721746

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

For the mmi ntenance and utility of the facilities available, established
policies and procedures are followed by the institution. College updates its
infrastructure and ensures the availability of the |atest equipnent fromtinme

to tine. For mmjor capital expenditure like extension in building, construction
of new bl ock and maj or renovations, a detail project report is sent to the
Managi ng Comm ttee, New Del hi for the approval. After the approval fromthe
Managi ng Comrmittee, the project is initiated under the direct control of
Managi ng Committee. The decisions for the mnor additions and renovations in
the infrastructure are taken at the local |evel. The procedure followed for the
purchase and mai ntenance of the infrastructure and all sorts of equipnment is as
follows: ¢ Proposal of requirenment is framed and subnitted by the concerned
departnent. ¢ Evaluation is done by the purchase comm ttee and mai nt enance
commttee. ¢ Conparative chart is framed by the purchase commttee. ¢ Best dea
is finalized and order is placed. « On arrival, the goods are received and
challan is issued at the gate and the sane is physically verified by the
purchase committee. Then the goods/ assests/ stock so received are recorded in
a proper register. « At the end of the financial year stock verification is
done by the various departnents and a detailed report is conpiled. Based on
this report perspective plan is fornmulated for the maintenance and upkeep of
the facilities. « Different committees are constituted for the upkeep and
mai nt enance of the infrastructure ¢« To ensure optinmumutilization and
mai nt enance of |ab equi pment, deficiencies are reported to the principal by the
heads of the departnments. New conponents are replenished in |abs after
consultation with concerned commttee. Proper service record is naintained in
the departnent concerned as well as in the office. ¢ Every departnent maintains
its stock register and annual checking of the stock available is done by the
respective departments. ¢ Conputers and ot her sensitive equi pnments are provi ded
with offline/online UPS systens to avoid any damage during vol t age
fluctuations. ¢ Library follows certain protocol in the usage of books. Library
staff regularly nmonitors the library stock and coordinates the timng of issue
and col l ection of books, and issuing of library cumidentity cards. Books are
cat al ogued using E catal ogue system whi ch hel ps to check the availability of
books with its pre allocated location. ¢« Sports students are free to use the



http://www.davbathinda.com/index.php
https://youtu.be/L6J_08YDiRo
https://youtu.be/6qigr147eP0
https://youtu.be/w_MAe3nikcg
https://youtu.be/f3P6ws9oin8

servi ced every 6 nonths.

available facilities in the time allotted in the curriculum Apart fromthis

sports faculty is available during early norning and evening hours to provide
training and instruction to the budding players. -«

interior designers and architects is sought as and when required for the
facelift and safety of the building. -

t hrough ROs, water coolers and even the water storage tanks are cl eaned and

RO systemi s TDS and service is displayed on the board
outside the RO systemwhich is regularly nonitored.

Saf e and cl ean drinking water

Expert advice fromthe

is ensured

http://www.davbathinda.com/facilities/infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support SCHOLARSHI P 129 1074457
frominstitution SCHEMES
Fi nanci al Support
from Ot her Sources
a) Nati onal SCHOLARSHI P 179 1059280
SCHEMES
b) I nt ernati onal SCHOLARSHI P Nill 0
SCHEMES
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students

Agencies involved

enrolled
MENTORS 01/01/ 2019 35 DAV COLLEGE
BATHI NDA
PERSONAL 01/01/ 2019 2998 DAV COLLEGE
COUNSELLI NG BATHI NDA
REMEDI AL CLASSES 01/01/ 2019 1025 DAV COLLEGE
BATHI NDA

No file upl oaded.

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 PLACEMENT Nill 475 Nill 32
AND
COUNSELLI NG
CELL
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



http://www.davbathinda.com/facilities/infrastructure/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6021_Scholarships_1597387894.xlsx

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
DETAI L 200 29 MRSPTU Nes 3 3
UPLOADED tle India
Lt d/ Arny
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Annual

Athletic Meet
2019- 20 pl anned but
deferred due to Corona

I nstitution

Nill

pandemc Nill

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 | nt er nat 1 Ni Il 3764, BALJEET
Trination i onal BA1 KAUR
Tour nanent
(First
Posi ti on)
2019 | ndi an | nt er nat 1 Nl 4053, JYOTI| KA
Juni or i onal BAI |
Hockey



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6021_Placement_1597385271.xlsx

Team (Part
i ci pation)

2019 All Nat i onal 1 Nill 4152, SANDEEP

India Inte BAI | SI NGH

rversity
(Gold
nmedal )

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The departnental societies, clubs and coomittees of the college conprise of
students office bearers, nanely, President, Vice President, Secretary, Joint
Secretary and Finance Secretary nom nated by the HoDs and the faculty on the
basis of their calibre and skills. Although there is no formally el ected
Students’ Council, there is a considerable representation of students in
various conmittees and societies of the college. Delegating duties to them
inculcates in themthe rudi nents of |eadership, discipline and teamwork. They
are also inbued with a sense of responsibility and accountability. There are
two student representatives in each conmittee of the college. Their invol venent
in maj or decision nmaking bodies |ike |IQAC, Alummi Association, Placenment and
Career Counselling, Anti-Ragging Committee, Discipline Committee, etc. help
them | earn manageri al and organi zational skills. Student representatives in the
Student Wel fare Association are able to relate to the issues and concerns of
ot her students and bring their grievances to fore. Students are involved in al
t he progranmmes organi sed by the association |like extension |ectures on socia
i ssues, notivational talks and celebration of inportant festivals and days.
Students’ active involvenent in NCC, NSS and Red R bbon C ub has hel ped them
adopt a sensitive approach towards the societal problens. To enable the
students give a conscientious thought to their careers and hone their skills,
they are involved in planning and execution of industrial visits, educationa
tours, sem nars, workshops, etc. Lending active support in organizing cultura
events, sports, inter and intra college activities have hel ped the young
bri gade evolve into confident human bei ngs. Students’ involvenment in
extracurricular activities, hospitality issues, and other cultural and acadenic
events throughout the year keep their energies channelized in the right
direction. Farewell and wel cone parties are planned and organi sed entirely by
the students which i mbue themw th confidence. The Student Editorial Board of
the col |l ege nagazi ne “SANDEEP” provides thema platformto unleash their
creativity. The conpartnentalization of nmagazine into different sections,
nanel y, English, Hindi, Punjabi, Conputer Science, Basic Science and Comerce
i nclude students of all the departnents

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :




00

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

For decentralization, expeditious and accurate decision naking, certain offices
like that of Registrar, Bursar, Staff Secretary, Estate officer, NCC officer,
NSS Program of ficer, Dean of Exam nations, Dean of Placenents have been
constituted. Various commttees |ike Admi ssion cell, Student Welfare, Youth
Wel fare, Examination Cell, Placenment Cell, Purchase and Building Committees are
constituted at the commencenent of the session. Student Enrol nment: |ssues
related to adm ssion during every session are | ooked after by the Principal,
Seni or teachers and adm ssion committee. Conmittee ensures that adm ssion
shoul d be done according to the nornms franmed by Punjabi University, Patial a.
Publicity of the college is done through website, hoardi ngs, newspaper,
panphl ets and other social nedia. Further, information regarding courses
available in the college, eligibility and duration of the courses is provided
t hrough Prospectus, college website and social nedia. The Adm ssion Committee
provides free career counselling, information related to courses and their fee
structure to the parents for better selection of courses and streans.
Furthernore, the conmttee selected few staff nmenbers and constituted various
teans and these teans personally visited various institutes, schools, colleges
to familiarize the students about the courses available in the coll ege
Pl anni ng- The Principal of the institute conducted neeting with respective HODs

to deci de about the plan of action for the enhancenent of the college in al
perspectives. The departnmental heads were del egated with powers for conducting
their tasks. At the departnental |evel, Heads are given a free hand in carrying
out the admi nistrative and academ c work. Departnental Meetings are held at
regular intervals in order to discuss various matters, the m nutes of which are
conveyed to the Principal. The Principal also holds nmeetings with the
departnents in order to gauge their functioning and gives his val uabl e
suggestions. Regul ar neetings and feedback of different stakeholders is also an
i ndication of the participative managenent. The departnments have constituted
their clubs, associations and societies of which students are an integral part
and efficiently manage these clubs. The societies, associations and cl ubs
constituted evince a plethora of ideas fromthe students and give thema
platformto hone their skills and present their views on socially rel evant
i ssues. For e.g. The Literary Society (Departnment of English), ASCII dub
(Departnment of Computer Science), ACME Society (Departnment of Chemistry), etc.
House tests are conducted by each departnment and the results fornul ated are
t hen handed over to the exam nation committee. Extension |ectures, sem nars,
nati onal conferences, workshops are organi zed by the department in which the
adm ni stration, | QAC departnent and other departnents participate
whol eheartedly and render full support. Various events, co-curricular and extra-
curricular activities organized in the college witness the participation and
coordi nation of faculty nenbers and students of all departnments. The coll ege
adm ni strati on nakes sure that every faculty is involved in at |east two or
three conmttees of the college and representation fromthe student comunity
fromall departments is also ensured. Various committees |ike Time Table
Committee, Exami nation Conmttee, Discipline conmttee and Academ c Council of
the college includes faculty fromall the departnents.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Collaboration 1) 10 students selected in Placenent
Drive by ICICl Prudential. 2) 10
students offered placenent by Info Wz
Pvt. Ltd. 3) The ACME Chemical Society
of the PG Departnent of Chem stry
organi zed an Industrial visit to |IOL
Chemi cal and Pharmaceutical Ltd.
Barnala for M Sc. Chem stry and B. Sc.
Fi nal Year Students. The students were
taken on a tour of the |buprofen
manuf acturing unit and shown their
wor ki ng during Novenber, 2019. 4) Wth
a view of enhance know edge of the
bi odi versity of plants and aninmals in
the region, the students of B.Sc. - |
(Medical) were taken on a field visit
at Bir Tal ab, Bathinda druing Novenber,
2019. 5) The students of B.Sc. - 11l
(Medical) were taken on a Clinical Lab
visit to GEE ESS Laboratory, Bathinda
during March, 2020. 6) Trip to
Wonder | and Jal andhar for the students
of B. Com organi zed by Department of
Commer ce Managenent during Cctober,
2020. 7) Students of B.Com were taken
to Jodhpur and Jai sal ner during
February, 2020

Research and Devel opnent Institute follows innovative
practices to support Research
Devel opnent Activities. Duty Leaves are
given by the Institution to the
respective faculty menbers to attend /
participate in semnars / conferences.
In the mdst of ongoi ng Covid-19
pandem c, the Coll ege organi zed vari ous

webi nars and wor kshops. I n order to
strengt hen the Research Domai n and
i nculcating scientific tenperanent, the
Departnments of Physics and Chemistry
have been sanctioned financial support
worth Rs. 44 Lakhs by the Departnent of
Sci ence and Technol ogy of MHRD, Govt.
of India under DBT Star Col | ege Schene.

Curri cul um Devel opnent e The col |l ege not being an autononous
body, the curriculumis designed by
Punj abi University Patiala and is
i mpl enented by the college as such. -«
The faculty of the college on the Board
of Studies attend neetings in the
uni versity and suggest changes at UG
and PG |l evel. « However, for effective
curriculumdelivery, subject allocation
is done on the basis of specialisation




of teachers. ¢ Special classes for slow
and advanced | earners.

Teachi ng and Learni ng

e Library makes the e- content
avail able to the students and the staff
through the | NFLI BNET and N-Li st
programe. ¢ |In order to enhance
teaching | earni ng process, regular
nmeeti ngs of academ c council, HODs and
staff are conducted.  Peer |earning
t hrough di scussions in the classroom
and denonstrations. ¢ Assignments and
feedback elicited help in gauging the
progress of the students. e« Regul ar
group di scussi ons, decl amation, paper/
poster presentations, quiz
conmpetitions, debates, novie
screenings, etc. contribute towards the
hol i stic devel opnent of the students. -
Wor kshops conduct ed and extension
| ectures delivered by em nent

personalities enhance the know edge of
the staff and the students. < Wl
equi pped Conputer, Chem stry, Physics
and Bi ol ogy | aboratories. ¢ Provision
of extra classes for neritorious
students and renedi al classes for weak
students.

Exam nati on and Eval uati on

e The rules and regul ati ons
fornul ated by Punjabi University,
Patiala are followed by the institution

for carrying out the process of
exam nation and eval uation. ¢ The
Exam nati on Conmittee worki ng under
Dean Exam nation conducts house
exam nations twice a year. ¢ Date-sheet
for M5Ts is nade avail able on the
col l ege website and notice board. -
Internal assessnment is awarded as per
t he gui delines of Punjabi University,
Patiala. ¢ Performance of students is
al so eval uated regularly through house
tests and class tests. ¢ House
exanmi nation data is neticul ously
mai nt ai ned.

Human Resource Managenent

e Welfare schenes, |ike G oup
I nsurance, ESI facility, etc. avail able
to the teaching and the non- teaching
staff ¢« Awards to students excelling in
academ cs, sports and extra- curricul ar
activities ¢ The distinguished
dignitaries visit the college to inpart
and share val uabl e know edge anong the
students ¢ Career guidance provided to
the students by Placenent and Career
Counselling Cell ¢ Fee concessions and
schol arshi ps granted to deserving and
needy students




Adm ssion of Students

e The institution follows the
adm ssion policy systematically which
is published in the college prospectus
and adm ssion of the students is done
according to the norns of Punjabi
University, Patiala. ¢ Adni ssion
Committee is constituted every year for
the snooth functioning of adm ssion
process. ¢ Pre-adnmi ssion counselling of
students is done to identify their area
of interest and to guide themto choose
their subjects while observing Covid-19
gui delines issued by Govt. of India. -
Online adm ssion of students at entry
| evel .

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

1) 271 New Books added in the
Li brary. 2) Physics Lab renovated under
DBT Star Col |l ege Schene. 3) Sanitary
Vendi ng Machine installed in the Grls
Common Room in the College 4) Gol den
Jubi |l ee Bl ock constructed. 5)
Renovati on of Readi ng Hal

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The entire functioning of the Coll ege
is based on the budget which is
prepared in the nonth of January. This
budget is prepared as per the tenplate
prepared by the DAVCMC, New Del hi. This
budget is discussed in the Loca
Conmittee of this College which has
staff representation. The proceedi ngs
of the sane are forwarded to the DAVCMC
for approval. Estimated establishnment
claimincluding arrears is submtted
with the DPlI Colleges, Punjab and grant
for the sane is credited to the college
account through el ectronic node at
regul ar intervals.

Adm ni stration

Admi ni stration nmaintains and
supervises facilities provided to the
students for their convenience with the
aid of nodern and | atest technol ogy.
The entire campus is W-Fi enabl ed.
| mportant information/ news is
broadcasted to the students and the
staff through the el ectronic social
nedia |li ke SM5, official WatsApp group
and col |l ege website. The college al so
mai ntains the enmail id database of the
students and the staff.

Fi nance and Accounts

Efforts are being made to shift al
manual work related to accounts to
automated system All students are
i ssued fee receipts through college




sof tware under various heads and there
fromdistribution of fee collected
under the various heads, as nentioned
in the prospectus is done straight
away. The trial balance is generated on
regul ar basi s which ensures the
accuracy of the books of accounts and
gives true and fair view of account
rel ated work. Bank reconciliation
statenment is prepared at a consecutive
interval and the entire process is
expedited. Al information related to
accounts is at the click of a npuse.
Ledger heads are generated
automatically and sinultaneously. This
hel ps in proper utilization of funds
al |l ocated for the purpose. Deviation,
if any, is sorted out. The software
control rests with the Head of the
Institute. Regular backup of data is
mai ntai ned. All the transactions
i ncluding nonthly salaries, ESIC, PF
deduction/contribution etc. are done
t hrough cheques/ El ectronic node (RTGS
NEFT). Provident fund deduction and
contribution is remtted through online
node as per tenplate given by the
DAVCMC, New Del hi, in respect of whole
of the staff.

St udent Admi ssion and Support

Suggestions/ feedback are sought
t hrough suggestion boxes installed at
key points in the college. Award lists
of practical exanms and interna
assessnent are upl oaded on the
university portal. Registration return
and cut list for the purpose of
exam nation is submtted online to the
uni versity. Subm ssion of teachers’
data to the university for the
appoi nt mrent of supervisory duties for
the conduct of exam nations (theory and
practical) and for nom nation on the
various university bodies is al so done
using el ectronic node. Social nedia is
used extensively for updation of
coll ege activities and other inportant
information |ike datesheet,
conferences, workshops, exans,
vacanci es, sport trials, results etc.
Hel p desk facility is available for
freshers for subm ssion of online data
to the university for seeking
adm ssion. Correspondence with DPI
uni versity and the governing body is
done using online node

Exam nati on

Institution follows the rules and
regul ati ons fornmul ated by Punj abi




Uni versity,

i nstructions.

Uni versity, Patiala for carrying out
the process of Exam nation.
institution has its independent

exam nation committee which works under
Dean of Exam nati on.
foll ows guidelines issued by Punjabi
Patiala for conducting
exanms whil e observing Covid-19

The

Institution

6.3 — Faculty Em

powerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Nill Nill Nill Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date Number of
participants
(non-teaching

staff)

Number of
participants
(Teaching
staff)

2020

| NYAS
onl i ne
| ecture
wor kshop
on Zero
Wast e by
DAV
Col | ege,
Bat hi nda
Central

Uni versity
of Punj ab,

Bat hi nda

Nill

16/ 06/ 2020

1823 NIl

18/ 06/ 2020

2019

Webi nar

on Intelle

ct ual

Properties

Ri ght
(I PR

Nill

13/ 05/ 2020

50 NiTl
13/ 05/ 2020

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development

Number of teachers
who attended

From Date

To date Duration




programme

Online FDP on

Ent r epr eneur shi

p, | ncubation

I nnovati on by
Ramanuj an
Col | ege,

Uni versity of

Del h

23/ 06/ 2020

29/ 06/ 2020

07

Ol i ne
| nt er nati onal
FDP on Advanced
English for
Acadeni ¢
Delivery in
Specific Stream
by Anmity
I nstitute of
Engl i sh Studies
Research, Amity
Uni versity,
Pat na

08/ 06/ 2020

12/ 06/ 2020

05

Online
nternational E-
Lear ni ng
Wor kshop on
Research in the
Ti me of
Pandem c by
Engl i sh
Cul tural
St udi es, Panjab
Uni versity,
Chandi garh

21/ 04/ 2020

27/ 04/ 2020

07

Onl i ne short
term course on
Anal yti cal
Techni ques in
t he Real m of
Mol ecul es
Mat eri al s
(ATRVM 2020) by
SLI ET, Longowal

26/ 06/ 2020

30/ 06/ 2020

05

I NYAS - CUPB
onl i ne wor kshop
on Tangl ed Bank

by I ndi an
Nat i onal Young

Acadeny of

Sci ences
Depart ment of
Bot any, CUP,

Bat hi nda

31/ 05/ 2020

05/ 06/ 2020

06

I NYAS - CUPB
vi rtual
wor kshop on

07/ 06/ 2020

09/ 06/ 2020

03




Bl ue Pl anet by
I ndi an Nat i onal
Young Acadeny
of Sciences
Depart ment of
CGeol ogy, CUP,
Bat hi nda

I NYAS onl i ne
| ecture
wor kshop on
Zero Waste by
DAV Col | ege,
Bat hi nda
Centra
Uni versity of
Punj ab,
Bat hi nda

16/ 06/ 2020

18/ 06/ 2020

03

I nt er nati onal
E- Synposi um on
Onl i ne Modes of

Teachi ng
Learning : A
d oba
Per spective by

Guru Kashi

Uni versity,
Tal wandi Sabo,

Bat hi nda

25/ 05/ 2020

29/ 05/ 2020

05

I nt ernati onal
E- Lear ni ng
Wor kshop on
Spring UP by
Engl i sh
Cul tural
St udi es, Panj ab
Uni versity,
Chandi gar h

15/ 05/ 2020

21/ 05/ 2020

07

I nt ernati onal
E- Lear ni ng
Wor kshop on In
Dept h by
Engl i sh
Cul tural
St udi es, Panj ab
Uni versity,
Chandi garh

06/ 06/ 2020

10/ 06/ 2020

05

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

5

5

Nill

Ni Il

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6021_Training_Programmes_1608620257.xlsx

Contri butory Provident
Fund (CPF) as per the
provi si ons of Dayanand

Angl o- Vedi ¢ Col | ege Trust
and Managenent Society,
Chitra Gupta Road, New
Delhi. « Gatuity to all

el i gi bl e enpl oyees as per
norms of Punj abi
University, Patiala. -

Maternity | eave with pay
for 180 days upto two
living children as per

rul es of DPI/ Punj abi
University, Patiala. -

Medi cal , casual and

earned | eave as per rules
of Punjabi University,

Patial a/ DPI. < Conducive

wor k environnent. e« Wl
mai nt ai ned air-
condi tioned staff rooms.

e The institution

encourages its staff to

participate in research
wor k and semi nars by
provi ding them duty
| eaves for attending
conf erences, workshops,
sem nars etc.  Faculty
nmenbers are allowed to
presi de over/ paper
presentation in sem nars
and wor kshops as resource
persons in other
institutions. ¢ Enployee

State Insurance (ESI)

facility for the staff
getting salary upto Rs.

21,000. e« Increnents for

Ph.D./M Phil. are also

given to the permanent
faculty nenbers as per
UGC norns. e« Ph.D.
faculty is encouraged to
enrol research students
under their supervision
as per the guidelines of

Punj abi Uni versity,
Patiala with due

perm ssi on of DAVCMC, New

Del hi. « 75 fee is waived

of f for the education of
the wards of the

enpl oyees studying in
this college. ¢« To

pronote research culture
in the institution,

CPF as per the
provi si ons of Dayanand
Angl o- Vedi ¢ Col | ege Trust
and Managenent Society,
Chitra Gupta Road, New
Del hi. « Al ad-hoc non-
teaching staff covered
under M ni mum Wage Act. e
Gatuity to all eligible

enpl oyees as per norns of
Punj abi Uni versity,
Patiala. « Maternity

| eave with pay for 180
days upto two living

children as per rules of
DPI / Punj abi  Uni versity,
Patiala. « ESI facility

for the staff getting
salary upto Rs. 15, 000.
Uniformto class |V
enpl oyees. ¢ Group
i nsurance for staff. o
Time to tinme orientation
and Conputer training to
run software for the non-
teaching staff. « 75 fee
is wai ved off for the
education of the wards of
the enpl oyees studying in
this college. « Medical
casual and earned | eave
as per rules of Punjab
Uni versity, Patial a/DPI
rul es

Group insurance schene
for students e
Competitive Cell prepares
the students for various
conpetitive exans e
Student Centre Cum Food
Court e Scholarship for
meritorious students e
Fee concession for needy
and deserving students -
Student Welfare
Associ ation ¢ Placenment
and Career Counselling
Cell e« Internal Conplaint
Committee ¢ Departnent of
Physi cal Educati on
nurtures sportsmen of
national and
international [evel -«
Yout h Wl fare Depart nent
groons fine artists o
Grls’ Common Roome RO
systemwi th regul ar
nmoni toring of TDS | evel -«
W -Fi enabled canpus -
Book-Bank facility




faculty is encouraged to
take m nor and mmj or

| CSSR projects. ¢« G oup
I nsurance for staff

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

DAV Col | ege, Bathinda follows a regular systemof Internal and External Audit
to check and verify all the receipts and paynents of every financial year. The
col l ege has a nmechani sm of both internal and external audit under the |atest
gui del i nes issued by the concerned conpetent authorities. The internal audit is

perforned by a chartered accountant duly appointed by the DAV CMC, New Del hi
In case of any discrepancy found by C. A, the Principal directs the dealing
person for rectification and the accounts are sent to the DAV CMC for approval.
The external audit is conducted by the Departnent of Finance, Punjab as well as
Accountant Ceneral (Audit), Indian Audit and Accounts Departnent, Punjab. These
agenci es check and verify all the receipt and paynments of the institute.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Shiv Chand Gupta 175500 Schol arshi p
View File

6.4.3 — Total corpus fund generated

57432875

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes PRI NCI PAL AND
MANAGEMENT
Adm nistrative No Nill Yes PRI NCI PAL AND
MANAGEMENT

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Institution encourages the parents to give their feedback. ¢ Their val uable
opi nions are considered and inplenented for the constant upgradation of the
institution. ¢ Parents are inforned about their wards attendance and
per for mance

6.5.3 — Development programmes for support staff (at least three)

e Adninistrative training provided ¢ Provision of Goup |Insurance ¢ ESI
facility as per M ni mum Wage Act

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Gol den Jubilee Block constructed 2) DBT Proposal accepted 3) Online C asses
wer e conduct ed due to Covid-19 4) Wbinars conducted 5) 271 Books added in the
Li brary

6.5.5 — Internal Quality Assurance System Details



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6021_Funds_or_Grants_1608182471.xlsx

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2020

Webi nar on
Lever agi ng
Technol ogy
to Combat
Ef fects of

Covi d- 19
(Deptt. of
Conp. Sci.)

25/ 06/ 2020

25/ 06/ 2020

25/ 06/ 2020

100

2020

Vi rt ual
Wor kshop on
Zero Waste
(Deptt. of
Botany in co
| | aboration
with Central
Uni versity
of Punj ab,
Bat hi nda and
| ndi an
Nat i onal
Young
Acadeny by
of Sci ences,
New Del hi ).

16/ 06/ 2020

16/ 06/ 2020

18/ 06/ 2020

1823

2020

Webi nar on
I ntellectual
Property
Ri ghts
(IPR), by
| QAC

13/ 05/ 2020

13/ 05/ 2020

13/ 05/ 2020

50

2020

Ext ensi on
Lecture on
Vocabul ary
Enri chment

and Language
Profici ency
(PG Deptt.
of English)

14/ 02/ 2020

14/ 02/ 2020

14/ 02/ 2020

100

2019

Ext ensi on
Lecture on
Digita
Busi ness Tra
nsformation
and evol ving
Par adi gns
(PG Deptt.

18/ 10/ 2019

18/ 10/ 2019

18/ 10/ 2019

100




of Conmerce
Managemnent )

2019

Awar eness
Lecture on
Aneni a
Preventi on
and Bal anced
D et
( St udent
Support and
the NSS Unit
of DAV
Col | ege,
Bat hi nda)

30/ 09/ 2019

30/ 09/ 2019

30/ 09/ 2019

60

2019

Ext ensi on
Lecture on
Vari ous
Servi ces and
Facilities
Provi ded by
the Punj ab
Pol i ce (The
St udent
Wl fare
Depart nment,
Arya Smaj
Unit and the
Buddy G oup)

06/ 09/ 2019

06/ 09/ 2019

06/ 09/ 2019

70

2020

Virtua
Concl usi on
on ol den

Jubi | ee
Function at
Ci sco Webex

Meeting App

26/ 05/ 2020

26/ 05/ 2020

26/ 05/ 2020

100

2019

Installation
of Sanitary
Napki n
Vendi ng
Machi ne in
Grls Common
Room of the
Col | ege

28/ 09/ 2019

28/ 09/ 2019

28/ 09/ 2019

25

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 25 22




Yoga Day

Anti Drug Day
by NSS

26/ 06/ 2019

26/ 06/ 2019

26

30

Awar eness
| ecture on
Drugs

07/ 09/ 2019

07/ 09/ 2019

21

23

Conpetition
on Best out of
e waste by
comput er
sci ence dept.

13/ 09/ 2019

13/ 09/ 2019

18

12

Awar eness
| ecture on
Preventi on of
Anaem a and
Bal anced di et

01/10/ 2019

01/ 10/ 2019

22

36

Sem nar on
Worl d Tobacco
Day by Red
R bbon C ub and
NSS

10/ 10/ 2019

10/ 10/ 2019

39

30

Post er naki ng
conpetition on
Excessi ve use
of Antibiotics
in Life by NSS
and Red Ri bbon

Cl ub

20/ 11/ 2019

20/ 11/ 2019

18

27

Kite flying
conpetition

29/ 01/ 2020

29/ 01/ 2020

36

40

Dewor m ng day
cel ebrat ed

10/ 02/ 2020

10/ 02/ 2020

42

45

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

* Rain water harvesting system has been put

into use so as to check any wastage

of water. ¢ CFLs and LEDs have been replaced fromtinme to tine with | ow watt

units. ¢ Eco-friendly generators (Gen-Set) have been installed to reduce air
pol I ution and noise pollution. ¢ Solar Light Panels have also been installed in
the canpus

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift No Nill

Ranp/ Rai | s Yes Nill

Braille No Nl
Software/facilities

Rest Roons No Nill

Scri bes for exam nation Yes Nl




Speci al skill Nill
devel oprment for
differently abl ed
students
Any other simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 29/ 08/ 2 01 Tree PI Pl ant ed 64
019 antation 50
by NSS sapl i ngs
in the
col | ege
2019 1 1 15/ 09/ 2 01 | GNQU 100
019 St udy Subj ect s
centre like
hi story,
Engl i sh
and
Punj abi
are being
t aught
2019 1 1 15/ 09/ 2 01 Avai | ab An NGO 50
019 ility of [|“Bathinda
Col l ege |deaf frie
premni ses ndshi p
for deaf cl ub”
and dunb |or gani sed
cl asses cl asses
for deaf
and dunb
students
and
t aught
t hem

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent s-

Pr ospect us

01/07/ 2019

e Be Punctual and
follow the rules and
regul ati ons of the
college. « Attend cl asses
regularly. « Entry in the
col l ege canpus will
strictly be on the
production of identity




card. ¢« Miintain cordial
relationship with all
especially, with your
juniors. ¢ Avoid al
wal ki ng/tal king in the
corridors during teaching
hours. « Observe library
as a “Silence Zone” -
Keep t he campus cl ean and
don't litter. « Switch
OFF the fans/lights and
turn OFF taps when not in
use. ¢ Switch OFF your
nmobi l es while in canpus.
e Participate
enthusiastically in al
academ c extra-curricul ar
activities of the
coll ege. « Use/ Sal e of
drugs is strictly
prohibited in the canpus.
 Wear helnmet while
driving
scoot er/ not orcycl e and
nmust carry conplete
docunents of the
vehicles. ¢ Anti-Raggi ng
conmi ttee has been forned
to stop sexual harassnent
in the college

Teachers- Managenent
Gui del i nes

01/07/ 2019

» Every teacher wll
serve efficiently, act in
a di sciplined manner, and

mai ntain integrity and
devotion to duty. -

Unless in any case it be

expressly provided for,

the whole tinme of a

teacher shall be at the
di sposal of the college
for all academ c and
allied activities and be
directed by the
Principal. ¢ \Wenever
appl ying for an outside
j ob, post or schol arship,
he shall do so with the
prior sanction of the
coll ege authorities. e
Except in exceptiona
ci rcunst ances, no
exenption fromduties
Wi t hout prior perm ssion
of the conpetent
authority. ¢ No teacher
shal | take part in,
subscribe to in any
nmovement which tends to




pronote feelings of
hatred or enmty between
the different classes of
the Indian Union, or to
di sturb public peace. -
No teacher, except wth
t he previous sanction nay
participate in editing of
any newspaper/ peri odi cal
or act as correspondent
of a
newspaper/ peri odi cal
teacher shall avoid
habi t ual i ndebt edness or
i nsol vency. * No enpl oyee
shal |l in any manner
criticize adversely in
public the adm nistrative
actions of the coll ege
authorities. » No
enpl oyee shall, except
accordance with any
general or special order
of the Coll ege
aut horities comunicate
directly or indirectly,
any official docunment or
information to any ot her
person, to whom he is not
aut hori zed to conmuni cate
such docunent or
i nformati on.

e A

in

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Kargi | Di was 25/ 07/ 2019 25/ 07/ 2019 160
Cel ebr at ed

Fit India 29/ 08/ 2019 29/ 08/ 2019 42

novenent

View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
Eco-friendly generator of 82.5 KW

e Rain Water Harvesting Systeminstalled -
installed resulting in reduction of CO2 and snoke enission ¢ CFLs repl aced by
LEDs ¢ Use of stainless steel and glass utensils in the college canteen -

beds planted ¢ Environnental Science

Trees, grass, potted plants and fl ower
taught to the students to create environnental consciousness anong theme

“Swacch Bharat Abhiyaan” ¢ Solar Panels installed in the
installed in the canpus

| mpl enent ati on of
campus e« Verm conposting pit

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

I ncul cati on of Vedic Val ues anong students through Yagya. Context: The
phi |l osophy of D.A V is enconpassed in its very nane- Dayanand Angl o
stands for Anglo- English i.e. western scientific know edge and

Title:
educat i onal
Vedi ¢ where ‘A



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6021_promotion_activities_1595668135.xlsx

‘V' stands for Vedic i.e. time honoured Vedic values. To carry forward this
illustrious |egacy, the D.A V. college zealously follows the tradition of
hol di ng Yagnas and Hawans in its various institutions. Goal: The synbolic

Yagyashala in the mdst of the college is the center of all spiritual
activities. Hawans carry a lot of significance not only for individuals
perform ng and participating in it but also for the purification of the
environment. Along with this hawan is perfornmed in the college canpus to

i ncul cat e peace and noral val ues anong students. Practice: Standing by the

doctrine of DAV phil osophy, the college has established a Yagyashala in the

col l ege canpus. To inculcate Vedic culture, a nonthly hawan is organized in the
yagyashal a every nonth which is attended by the chairman, the governing body,
the principal, the teaching and the non-teaching staff and the students. Hawans
are held regularly in the Yagyashal as in which the teachers, students and the
ot her staff nenbers get together to renmenber God Al m ghty and thank him for al
the bounties that he has showered upon his children. Hawan is the nost sinple
and effective way to tap the unlimted power of nature. Hawan has a positive
scientific basis. To stay alive, we need oxygen fromthe environnment which is
called *Pran Vayu in the Vedas. It is our duty to maintain a favourabl e and
oxygen rich atnosphere as an unfavourabl e at nosphere can destroy all life. This
is the reason why These Yagnas, along with the chanting of the Holy Mantras
hel p in purifying the atnosphere. Evidence of Success: Hawans are being
organi sed regularly in the coll ege canmpus which is positively affecting the
students, faculty and other staff too. Thus, bringing out positive change in
the whol e canpus. The turnout in the hawans has increased consi derably.

Probl emrs Encountered: The Yagyashal a needs a proper Vedic Lexicon with the
al phabetical indices to the Padapat has of Ri gveda, Yajurveda, Sanveda and

At harvaveda. Wthout themthe goal of establishnment of yagyashal a cannot be

complished entirely. More books with instructions and nmantras for perform ng
the hawan are required so that nore and nore students can be a part of the

hawanas. Best Practice Il- Conputer Literacy C asses for Senior Citizens Title:

Conputer Literacy Classes for Senior Citizens bjective: To famliarise the

senior citizens with the working know edge of conputers and latest trends in

technol ogy Context: Understanding the social need of senior citizens to stay
connected with their kith and kin staying abroad the college considers its
social responsibility to inpart conputer know edge to them The Practi ce:
Acquai ntance with conmputers has become the need of the hour. In order to enable
the senior citizens to use nodern technology in their day to day life, such as
i n banking, reservations and other official work, the Post Graduate Departnent
of Conputer Science took the initiative of inparting basic skills of conputers
to senior citizens. Evidence of Success: Mre than 15 senior citizens enrolled
for the course. http://ww. davbat hi nda. conf gal | ery/ arya-samj-activities/

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. davbat hi nda. comi academ cs/ depart nent s/ depart nent - of - conput er -sc-
i nf ormati on-technol ogy/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Area distinctive to the institution’s vision, priority and thrust: I|nparting
Val ue Based and Career Oriented Education for the Holistic Devel opnent of the
Students. The institution besides having carved a niche in academ cs and taking
education to the far off areas of Malwa region, considers it its prinme and
nmoral responsibility to inpart ethical values and help the youth inbibe the
traditional tenets. “Practice is better than precept”, following this dictum
the institution conducts many activities |ike organi zing hawan yajna at regul ar



http://www.davbathinda.com/academics/departments/department-of-computer-sc-information-technology/
http://www.davbathinda.com/academics/departments/department-of-computer-sc-information-technology/

intervals, solemizes Akhand Path, conducts Dharam Shi ksha exam and has
constituted Arya Samaj Conmittee. MoU signed with Art of Living facilitates the
institution in organizing courses, neditation and yoga canps which instils
anongst the college staff and students poise, cal mess, thereby enhancing the
productivity and inproving the quality of lives. To further the Governnent of
India initiative of “Sakshar Bharat”, the college makes all possible efforts
and consistently endeavours to provide education to one and all. The
institution feels indebted to the Governnent of India policies and initiatives
like Skill Devel opnent, Startup India, Pradhan Mantri Kaushal Vi kasYojna and
Swachh Bharat Abhiyan. Wth a discerning eye on the vision of transform ng the
institution into a hub of intellectual activismand pronoting an array of
accessi bl e, responsive and high quality education totally in gear with needs of
the chall enging world, the institution has entered into collaborations with the
Central University of Punjab, Bathinda and The institution takes significant
steps towards keeping pace with the rapidly changing conmpetitive world and has
thus constituted Conpetitive Examination Cell. This enables the students to
keep pace with the conpetitive world and is provided expert gui dance.
Translating into practice the mssion, that is to nurture creative and
resourceful individuals who care for the nation, the weaker sections of the
society and are anply inbued wi th humanistic zeal, passions and val ues, the
young crusaders of the institution are nade an integral part of the various
charitable and social initiatives.

Provide the weblink of the institution

http://ww. davbat hi nda. coml academ cs/ shi ni ng-st ars/

8.Future Plans of Actions for Next Academic Year

In order to not let the students suffer due to the pandenic, the college wll
initiate online teaching | earning process. For this purpose the follow ng
nmeasures will be taken: 1. Online teaching wll be the node of know edge
di ssem nation anong students. 2. 1QAC will organize a webinar on Online Teaching
Learning Tools and Techni ques for the faculty. 3. The teaching platforns to be
used for online teaching will be: Google Cl assroom and Google Meet. 4. The
faculty will be encouraged to attend online Conferences, Oientation Progranmes,
Ref resher Courses, FDPs, Wrkshops, etc. sponsored by UGC or any other credible
organi zati on for knowl edge enhancenent and career advancenent. 5. The faculty
woul d be nmotivated and counseled to wite research papers for UGC approved
journals. 6. The non teaching staff will also be encouraged to attend online
training programres for their skill enhancement. 7. DBT sponsored sem nars and
departnental |evel seminars will be organized through online node due to
Covi d- 19.



http://www.davbathinda.com/academics/shining-stars/
http://www.tcpdf.org

