
BC 505: GOVERNANCE, ETHICS AND SOCIAL RESPONSIBILITY OF BUSINESS 
 

Time allowed : 3 hours       Max Marks: 100  

Pass Marks : 35%                                                                            Internal Assessment:  30 

Periods per week : 6        External Assessment: 70 

Instructions for Paper-Setters/Examiners 

The question paper covering the entire course shall be divided into three sections as follows: 
SECTION-A 

It will consist of essay type questions. Four questions shall be set by the examiner 

from Unit-I of the syllabus and the candidate shall be required to attempt two. Each question 

shall carry 10 marks; total weight of the section shall be 20 marks. 
. 

SECTION-B 

It will consist of essay type questions. Four questions shall be set by the examiner 

from Unit-II of the syllabus and the candidate shall be required to attempt two. Each question 

shall carry 10 marks; total weight of the section shall be 20 marks. 
. 

SECTION-C 

It will consist of 12 very short answer questions from entire syllabus. Students are 

required to attempt 10 questions  up to five lines in length. Each question shall carry 3 marks; 

total weight of the section shall be 30 marks 

UNIT – I 

         Concept of Business Ethics, Corporate Code of Ethics: Environment, Accountability, 

Diversity,  and Discrimination. Principles and Theories of Business Ethics: Principles of 

Business Ethics, Characteristics of Ethical Organisation, Theories of Business Ethics, 

Globalization and Business Ethics, Stakeholder's Protection. 

        Corporate Governance: Conceptual framework of Corporate Governance, Insider 

Trading, Rating Agencies, Whistle Blowing, Corporate Governance Reforms; Initiatives in 

India including clause 49 of Listing Agreement and Kumar Mangalam Birla Committee on 

Corporate Governance. 

UNIT – II 

           Codes & Standards on Corporate Governance: Sir Adrian Cadbury Committee (UK), 

1992 , Greenbery Committee (UK), 1995, Hampel Committee on Corporate Governance 

(UK), 1997, Blue Ribbon Committee (USA), 1999, OECD Principles of Corporate 

Governance, 1999, Smith Report, 2003 (UK), Green Governance, clause 49 & Listing 

agreement. 

           Corporate Social Responsibility (CSR): Arguments for and Against; Strategic 

Planning and Corporate Social Responsibility; CSR and Business Ethics, CSR and Corporate 

Governance, Environmental Aspect of CSR, Drivers of CSR, ISO 26000. CSR provisions 

under companies Act. 2013. 

Suggested Readings: 

1.  Bhanu Murthy, K. V. and Usha Krishna: Politics Ethics and Social Responsibilities of 

Business, Pearson Education, New Delhi. 

2.  J. P. Sharma: Corporate Governance, Business Ethics & CSR, Ane Books Pvt. Ltd., 

New Delhi. 

3.  Christine A Mallin: Corporate Governance (Indian Edition), Oxford University Press, 

New Delhi. 

4.  Bob Tricker : Corporate Governance-Principles, Policies, and Practice (Indian 

Edition), Oxford University Press, New Delhi. 

7.1.15 The institution offers a course on Human values and professional ethics.



 

PAPER: MC 401 : HUMAN RESOURCE MANAGEMENT 

 

Lectures Delivered : 60            Internal Assessment:    30 Marks 

Time Allowed: 3 Hrs.             External Assessment:  70 Marks 

        Credit            :     5  

 

Instructions for Paper Setter/Examiners 

The question paper will consist of three sections. Section A and B (Consist of unit I 

and II of the syllabus, respectively) will have four questions each from respective units and 

candidates are required to attempt two questions each from section A and B. Each question in 

section A and B shall carry 10 marks. Section C will consist of 12 short answer type 

questions covering entire syllabus and the candidates are required to attempt any ten 

questions.  Each question  in section C will carry 3 marks.  

 

UNIT-I 

Human Resource Management : Meaning, Definition, Scope of HRM, Objectives and 

functions of HRM, Role and qualities of HRM Manager, HRM Policies and Principles, HRM 

Model.  

Evolution of HRM, Organisation of HRM Department.  

 

Environment of HRM, Role of Government and other external and internal forces 

which effect HRM functions.  

 

Human Resource Planning and Development of Human Resource Information System 

(HRIS), Job analysis, Job Description and Job specification.  

 

Human Resource (Procurement) : Recruitment Process and its effectiveness, Selection 

Process & its effectiveness, Orientation  & Placement. Human Resource Training and 

Development & its effectiveness.  

 

UNIT- II 
 

 Human Resource Potential Appraisal System, Performance Appraisal (Meaning, 

Definition, Appraisal Process, Past Oriented Methods, New approaches like 360 degree, 

Assessment Centres, MBO). 

 

 Compensation Management: Employee Remuneration Incentive Payments (individual 

as well as group incentive plans), Employee Benefits and Executive Remuneration. 

Employee Welfare, Safety and Health, Internal Mobility (Promotion Transfer).  

 

 Work Redesigning, Job enlargement, Job relation, Job evaluation, job satisfaction-

importance and measurement, Work Life Balance.  

    

 



 



 




